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Step 3
Identify team—assemble 

the specialist skills needed 
to implement your business 

succession plan

Step 4
Clarify solutions--
specialist team to 
clarify the most 

appropriate solutions 
for you

Step 5
Implementation—to 

monitor status of your 
business succession 
plan implementation

Step 1
Initial Discussion—to 

understand your goals, 
priorities and 
preparedness

Step 2
Review Discussion—to 
review your business 

succession plan 
‘action items’

TD Waterhouse 
5 Step process to 
help you develop 

your Business 
Succession Plan
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How we can help
• We help business owners achieve 

their business succession goals by:
– Asking the key questions to understand 

your financial and family situation
– Helping you assess your business 

succession readiness by performing a 
Business Succession Review

– Helping you assemble an integrated team 
of specialists to advise you

– Working with your various specialists to 
help you implement your succession plan

Your Wealth Considerations
Prepared exclusively for
For Mr. and Mrs. Client
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Client


