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Step 1
Initial Discussion—to
understand your goals,
priorities and

preparedness
Implementation—to ?
monitor status of your
business succession TD Waterhouse Step 2
plan implementation 5 Step process to Review Discussion—to
help you develop review your business

your Business succession plan
Succession Plan ‘action items’

Step 5

Step 4
Clarify solutions-- Step 3
specialist team to
clarify the most
appropriate solutions
for you

Identify team—assemble
the specialist skills needed
to implement your business

succession plan
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How we can help

* We help business owners achieve
their business succession goals by:

— Asking the key questions to understand
your financial and family situation

— Helping you assess your business -
succession readiness by performing a
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pusiness Sccession Review |
— Helping you assemble an integrated team B

of specialists to advise you R A

— Working with your various specialiststo S
help you implement your succession plan
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Accountant
Ownership Finanaal statements.
documents. Estate plans. Tax retums.
‘Will and trust documents. Tax planning.
Enters the process eary. Enters the process
Imvolved throughout. early. Imolved

throughout.

Private Banker
Personal credit needs
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Estate & Trust Professional
Estate planning. Trust management.
Asset management. Enters the
process early. Periodic presence.
Available through
TD Waterhouse.

Investment Advisor
Addresses financial neads.
Counselor. Enters the process early.
Involved throughout.
Available through
TD Waterhouse.

Insurance
Professional
Protects value
of business.
Enters the process early.
Pericdic presence.
Availabk through

TD Waterhouse.




