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Dispelling Gender  
Stereotypes In  
Advice-Based Roles

A conversation with 
Tamara Bonn

Meet Tamara Bonn, a Portfolio Manager (PM) with TD Wealth Private Investment 
Counsel (PIC) in Victoria, B.C., and learn more about her career and her commitment 
to breaking down gender stereotypes and accelerating gender diversity in advice-
based roles within the financial industry.

CS: Tell us about your career journey and  
what made you want to take on the role 
of Portfolio Manager at TD Wealth Private 
Investment Council?

TB: I started my career in the financial services 
industry in 2006 as a customer service 
representative at a large credit union – I was 
sixteen and I had a desire to learn about money 
and gain a professional skillset that would prepare 
me for the future. Having been inspired to be in 
finance for many years, I was intrigued by the role 
of a PIC PM as it married my passion for serving 
clients and the importance of a professional 
credential and applying a technical skillset. 
Before accepting the role of PIC PM in 2017, I was 
introduced to Vice President and Senior PIC PM, 
Anna Nemeth and she solidified my decision. 
Anna is one of the most authentic investment 
professionals I have ever met, and I credit her with 
explaining to me the importance of being in a role 
where you are held accountable for putting your 
client’s interests first and truly providing objective 

and transparent advice. This was something 
I had never heard before and it immediately 
resonated with me. I thought then and there – 
she is going to be my mentor and role-model! 

CS: Did you have any reservations about  
taking on a role that typically has a lower  
female representation?

TB: I had no reservations about taking on the 
PIC PM role as I viewed the PIC business as a 
professional group of like-minded individuals 
where gender is irrelevant and success is rewarded 
based on objective and measurable factors. 

CS: What do you think is holding women back 
from taking on advice-based roles within the 
financial industry? 

TB: I believe this answer depends on where a 
female is at in her career but it also isn’t as black 
and white as we’d like to make it. For juniors, 
I would say it’s a lack of awareness of wealth 
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management and the advisor role and I believe we 
need to do a better job at inspiring younger women 
at the high-school and university level to consider 
this career-path. For mid-career women, I believe the 
barriers that exist in terms of parental leave policies, 
equal opportunities, lack of support, etc., eventually 
tire women out and they decide the stress just isn’t 
worth it. For senior-career women, I believe  success 
at this level is often a trade-off between career, 
family or health – and rarely do we see our male 
counterparts needing to face those same decisions.

CS: What do you believe are the top three 
gender stereotypes that may impact advice-
based roles within the financial industry 
and how have you pushed past them?

TB: 1) I must be an assistant or an associate but I  
am definitely not a decision maker!

2) I have to be in the “boys-club” to be successful  
and win business. 

3) Men may be seen as being naturally technical 
and good with numbers which make them good at 
investing; whereas women may be seen as being 
great at marketing and organization and should 
therefore be in support roles in large advisory teams. 

Having been on the receiving end of these 
stereotypes, I built resilience early on and quickly 
learned what my values were and what I would 
stand for in this business. It made me realize if 
I can push past these gender stereotypes I will 
truly be able to differentiate myself and clients will 
naturally resonate with who I am as an individual. 

CS: You are very involved in WIL-related 
initiatives inside and outside of TD. Why are 
these initiatives near and dear to your heart?

TB: Although I had the academic credentials and 
professional work experience, there were many 
times when I wish I had been able to speak with 
a mentor or chat with other female peers to get 
support and feedback during the more challenging 
times in my career - especially when I was younger. 

I am fortunate to be in a position today where 
I can give back and I believe it is incredibly 
important to be candid about experiences 
and help young women entering this business 
understand the importance of mentors, sponsors 
and a strong support network of professionals 
inside and outside of your organization. We can 
all learn from our past experiences and hopefully 
pave a better future for the next generation. 

CS: What do you believe sets TD Wealth apart 
from the rest when it comes to inclusion and 
diversity and how are they moving the dial when 
it comes to breaking down gender stereotypes? 

TB: I joined TD Wealth in May 2017 and my first 
impression was that over half of the training 
class were females! I quickly learned that PWM 
had a WIL mandate focused on attracting 
and retaining females in advice-based roles 
and I was excited to learn and be a part of 
the various initiatives they had in place. 

I truly believe that the Senior leadership at TD 
Wealth is listening and genuinely cares about 
making a positive and impactful change and this 
is reflected through their active involvement in 
WIL, speaking events and asking for insight and 
feedback on important topics that matter. 

I built resilience early on and quickly learned  
what my values were and what I would  

stand for in this business.
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More about Tamara

Tamara Bonn started her career in the financial industry in 2006. She has held diversified positions across various 
financial institutions in the areas of business development, sales, investment management and portfolio management 
servicing private clients and business-to-business relationships. She is a Chartered Financial Analyst (CFA) Charterholder, 
has completed the Chartered Investment Manager (CIM) designation and is licensed as a Life Insurance Advisor with  
TD Wealth Insurance Services. She holds a Bachelor of Business Administration (BBA) in Finance and Economics from 
Simon Fraser University. 

Tamara is actively involved in the community and is Co-Founder and Co-Chair of Women in Capital Markets Victoria. 
During her spare time, she loves world travel, cooking, reading and spending quality time with her husband, Labrador  
and her closest friends.

CS: What advice do you have for women who are 
interested in taking on an advice-based role? 

TB: As a PM, I feel incredibly fortunate to work with 
clients on a regular basis and make a difference in their 
lives. My job is rewarding, challenging and incredibly 
dynamic and is an ideal career path for a female as we 
have natural qualities or “soft skills” that clients  
can resonate with. 

My advice is threefold. Invest in yourself early on; take on 
internships/co-ops/professional designations and gain 

as much experience in diverse areas within the  
industry as you can, as this builds perspective and 
credibility with clients. 

Join a professional organization focused on supporting 
the professional development of women to build a 
network and get a mentor—or two! 

And last but certainly not least, know your values and 
continually stay self-aware.  


